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1. OBJECTIVE 

The objective of this anti-corruption policy is guide and raise the awareness of 

employees to act in the prevention of any situation that may be characterized as corruption, 

whether in the relationship with public agents or private companies, and to reinforce 

MRV&Co's commitment. to act ethically and transparently in the conduct of all its activities. 

The performance and commitment of each one so that the Company achieves its 

goals and maintains its values is essential to strengthen our integrity culture objectives and 

protect our trust. After all, we believe that there is only one way to do things: the right way. 

 

2. SCOPE 

This policy applies to all employees, administrators, third parties, agents or external 

consultants and anyone who may represent and act on behalf of MRV&Co. 

  

3.  REFERENCES 

The normative references for the elaboration of this Policy were the Anti-Corruption 

Law n. 12,846/13, its Decree n. 8.420/15, United States Foreign Corrupt Practices Act 

(“FCPA”), the MRV&Co Code of Conduct, and best standards of integrity and practices 

against bribery and market corruption.  

 

4. GENERAL DIRECTIVE 

MRV&Co does not condone any corrupt practice either with the Public Administration, 

national or foreign, or with Private Companies. 

Employees, administrators, third parties, intermediaries and everyone who acts on 

behalf of the Company are prohibited from offering, promising, authorizing or receiving any 

advantage, monetary or otherwise, to any public or private agent, with the intention of 

influencing or facilitating any action or decision that affect MRV&Co's business, or for 

personal benefit. 

No employee, administrator, third party or partner will suffer any type of retaliation due 

to the delay or loss of business as a result of their refusal to adhere to the Company's values 

and guidelines in this Policy. 
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The Anti-Corruption Policy reinforces the value that we must always do the right thing, 

and is part of the mechanisms of the Integrity Program, which aims to prevent, detect and 

deal with illegalities, non-conformities and ethical deviations. 

 

5. RELATIONSHIPS WITH THE PUBLIC SECTOR 

Due to the capillarized performance of MRV&Co and our business, the interaction of 

employees in the course of their activities with public agents is inherent, it is essential that 

this interaction has the commitment of all against any type of protection in the broad sense of 

the term. 

All these interactions must take place based on transparency and integrity, respecting 

the guidelines of the Code of Conduct and this Policy for all types of relationships that can be 

classified as: Administrative Interactions, Business Interactions or Inspections. 

 

a) Administrative Interactions 

           Administrative Interactions refer to all contacts with agents or public bodies that do not 

generate any decision-making by the employee or a third party on behalf of MRV&CO. 

 

b) Business Interactions 

Business Interactions are those that generate the need for decision-making by the 

employee or third party on behalf of MRV&CO. Business meetings with the Government must 

take place at the official premises of the public body and preferably with the presence of two 

collaborators. To ensure transparency, it is important to formalize it in minutes that allow the 

traceability of meetings and their decisions. 

 

c) Interactions for Inspection 

The Public Administration has the power to supervise the performance of individuals in 

order to comply with legal obligations. Whenever exercised with prudence and within legal 

limits, supervision is an effective instrument for preventing abuse or illicit acts. 

 

For any and all interactions with public agents, the following rules must be followed to 

prevent the risk of corruption: 

✓ when exchanging messages, always use our official institutional communication 

channels; 

✓ adopt clear, objective and formal language, thus avoiding misinterpretations; 
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✓ register through Talk to Compliance in case of suspicion or identification of a 

situation that goes against the provisions of the Code of Conduct, Anti-Corruption 

Policy and other regulations or legislation; 

✓ in the event of a meeting, stick to the topic defined on the agenda; 

✓ virtual meetings must take place through corporate tools and, if possible, must 

be recorded with the authorization of the participants; 

✓ meetings with public agents must not take place outside working hours; 

✓ do not address personal positions or preferences, whether political or 

ideological 

 

5.1. Facilitation Payment 

 Facilitation payments are considered a form of active corruption, in general they are 

payments of any amount of money or any other advantages, such as gifts, gifts, meals and 

hospitality, carried out with a view to speeding up routine processes within the public 

environment, such as licences, permits, permissions and any other act or service that the 

other party has a legal right to. 

Any facilitation payments to public agents or persons related to them are prohibited by 

MRV&Co. 

Urgent fees and charges, as provided for in Brazilian legislation, such as those 

charged by the board of trade, are not considered facilitation payments. 

 

5.2 Hiring former Public Agents 

It is not allowed to hire former Public Agents that had roles related to the activity of the 

contract with MRV&CO and has been dismissed from the role within the period of 6 months, 

as established in art. 6, item II, of the Conflict of Interests Law for Public Officials (Law N. 

12,813/2013), except for legal exceptions. 

 

After the period of six months, it is allowed to hire former public agents, although this 

hiring must be communicated to the Compliance department for analysis and issuance of an 

opinion in order to avoid potential conflicts of interest. 

 

6. CONTRACTING AND INTERMEDIATION OF THIRD PARTIES 

MRV&Co looks for partners who act and share its values, for this reason it performs 

integrity due diligence before contracting in order to assess the risks of corruption, reputation 
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and conflict of interest, in addition to monitoring the supplier base in order to identify possible 

scenarios of risks and irregularities. 

In addition to the Integrity Due Diligence prior to contracting, the Company reserves 

the right to periodically monitor the analyzes to verify the existence of possible new risks that 

may arise. All suppliers, third parties and intermediary agents who are likely to interact with a 

Public Agent on behalf of the Company must act with the highest level of integrity, being 

prohibited to hire them to perform acts that MRV&Co and its employees are prohibited from 

performing. 

It is not allowed to hire companies indicated by a Public Agent without the involvement 

of Supplies or companies that have a Public Agent as partners or consultants who exercise a 

public function related to the Company's activities in order to avoid conflict of interest and 

possible undue benefit. 

According to the Anti-Corruption Law, MRV&Co may be held responsible for the 

actions of third parties acting on its behalf if they participate in acts of bribery or corruption 

that would benefit the group's companies, regardless of whether the Company is aware of the 

alleged improper conduct practiced. 

 

7. DONATIONS AND SPONSORSHIPS 

Donations and sponsorships must be treated with caution, as they can be a channel 

for various illegalities and/or conflicts of interest, therefore, MRV&CO establishes a series of 

guidelines for making these contributions, which are detailed in the Donations and 

Sponsorships Policy. 

MRV&CO only makes donations and sponsorships that are in line with its values and 

the Integrity Program. In this way, all requests from the Government or the Company's 

intentions to make donations and sponsorships must be previously analyzed by Compliance 

department and approved by the Institutional Relations, Marketing area or Instituto MRV 

depending on the type of contribution to be made. 

It is not allowed on behalf of MRV&Co to offer, commit or sponsor, donate or social 

responsibility project in exchange for obtaining undue benefit related to the Company's 

interests or individual interests. 

 

8. CLAUSE OF THE CODE OF CONDUCT AND THE ANTI-CORRUPTION LAW 
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For the effectiveness of this Policy, all contracts signed by the Company must adopt 

the mandatory clauses of the Code of Conduct and the Anti-Corruption Law to mitigate the 

risks of corrupt practices by third parties acting on behalf of MRV&Co companies. 

Through these clauses, the parties, both private and public, declare: 

• know and comply with the provisions of the MRV&Co Code of Conduct. 

• be aware that the MRV&Co Confidential Channel exists and can use it. 

• refrain from any activity that may constitute a violation of anti-corruption rules. 

Failure to comply with the anti-corruption clause may generate various sanctioning 

measures against the other party, from requesting clarification, suspension or termination of 

the contract, without prejudice to other appropriate measures. 

In addition, MRV&Co encourages the implementation of compliance practices with its 

value chain. In case of doubts regarding the inclusion or possible denial of the inclusion of 

these clauses, consult the Compliance department or the Legal Department. 

  

9.GIFTS, PRESENTS AND HOSPITALITY 

No gift, present or hospitality, such as invitations to events, trips or dinners, may be 

offered, promised, given or received to any Public Agent or related person. 

The distribution of gifts from MRV&Co to a private third party is only permitted 

provided they are developed by Institutional Marketing and previously approved by 

Compliance department. 

It is mandatory to declare to Compliance the receipt of any and all freebies, gifts, 

tickets and invitations to entertainment for all MRV&CO employees, regardless of position or 

hierarchical position - regardless of whether they have or without the logo of the company 

that offered them, except for gifts received at events. 

MRV&CO establishes a series of rules for receiving and offering that are detailed in 

the Gifts and Presents Rules. 

 

10. CONFLICT OF INTEREST 

Conflict of interest occurs when the employee uses his position, influence or personal 

relationship so that a decision or action is motivated by personal interest and not solely 

considering the interests of the company. 

MRV&Co values impartiality, independence and transparency in its business, 

therefore, employees must declare to Compliance whenever there is the existence of 
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personal ties, whether with employees, third parties, suppliers, competitors or public agents 

that are related to the Company's business. 

Conflict exists even in situations where there is no loss or undue advantage for the 

Company, as even a situation of apparent conflict of interest is also capable of weakening 

trust or credibility in the actions or decisions of the employee or MRV&Co. 

MRV&CO establishes a series of guidelines for dealing with situations of personal ties 

that are detailed in the Conflict of Interests guideline of the Code of Conduct. 

As a way to avoid possible conflicts of interest, it is mandatory for all own employees 

to present their Declaration of Links annually, signaling possible personal links with public 

agents, suppliers, other employees, professional activities parallel to those of the Company 

or other situations that may generate a conflict of interests. 

The statements are evaluated by the Compliance department in order to seek a 

satisfactory solution on how to reduce the risks of potential conflict of interest in positions 

held internally. 

 

11. POLITICAL DONATIONS 

MRV&Co is not involved in political party activities and does not make political 

contributions, either to candidates, political parties, representatives of parties or similar 

campaigns, in compliance with electoral legislation. 

It respects the participation of its employees and administrators in political activities as 

long as they are always on a personal basis, outside working hours and that there is no 

appearance of donation or contribution on behalf of MRV&Co. 

 

12. MERGERS AND ACQUISITIONS 

All merger, acquisition, incorporation or joint venture operations must adopt the 

Integrity Due Diligence process, carried out by the Compliance team, with the objective of 

verifying the history of acts of corruption and fraud by legal entities and their partners that 

may pose risks to MRV&Co's business. After carrying out a risk analysis, the Compliance 

department prepares an opinion on whether or not to proceed with the operation. 

If a high-risk situation is identified in the risk analysis and the operation is of strategic 

importance to the business as a form of mitigation, the Compliance department may send an 

Administrative Integrity Procedure in order to provide the legal entity and/or its respective 

partners with possibility of clarifying the identified warning sign and the existence of integrity 

practices implemented in the company 
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Depending on the clarification, the Compliance department may decide whether or not 

to carry out the operation, or submit the case to the Ethics Committee for institutional 

deliberation. 

 

13. REGISTERING ACCOUNTING-FINANCIAL OPERATIONS 

MRV&Co demands and ensures that all accounting/financial transaction/operations 

are thoroughly documented, properly approved and classified as justifiable expenses, 

reflecting the elevated standards with which the company carries out its business dealing and 

shows its respect to its shareholders, investors and the public in general. 

Under no circumstances are false, inaccurate or misleading documents included in 

accounting and financial records. All records and the respective original supporting 

documents of the company’s accounting/financial operations will be presented to public 

inspection departments and to the external audit, whenever necessary. 

 

14. PARTICIPATION IN  LICITATIONS 

The Company fully complies with the legal provisions of the Anti-Corruption Law; and 

does not participate in public biddings, but if it does participate, it will be subject to and will 

comply with the legal provisions of the Bidding Law (n. 8,666/93), in force until 04/01/2023 

and the new Law of Biddings and Administrative Contracts (n. 14,133/21) and other specific 

bidding rules and contractual clauses signed with the public body. 

Is prohibited any behavior on the part of employees that may violate the 

aforementioned legislation, including, but not limited to (i) frustrating or defrauding the 

competitive nature of the public bidding process; (ii) prevent, disturb procedural acts of public 

biddings; (iii) fraudulently obtain an undue advantage or benefit for invitations to bids for 

public tenders or the respective contractual instruments; and (iv) violating or allowing 

violations of secrecy of submitted proposals. 

 

15. MEASURES TO PREVENT MONEY LAUNDERING  

Money laundering is configured in the process by which resources from illegal 

activities are transformed into assets with an apparently legal origin. 

MRV&Co is committed to transparency and legality of financial transactions. As a 

result, staff members who have evidence or suspect money-laundering practices should 

immediately seek out the Confidential Communication Channel or the Compliance 

Department. 
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16. INVESTIGATION OR SURVEILLANCE BY AUTORITIES 

MRV&CO requires that all employees, administrators, suppliers, service providers or 

third-party acting on its behalf to collaborate with eventual investigations and inspections by 

public agencies, public agents or governmental authorities. 

It is forbiden to omit information, give false statements, hide documents or to do any 

act that may block or hinder an investigation or inspection by governmental authorities. 

 

17. CONFIDENTIAL COMMUNICATION CHANNEL 

Any employee or third party who is faced with a situation of risk of corruption or non-

compliance with the guidelines of this Policy must immediately report it to the MRV&Co 

Confidential Communication Channel through the contacts: 

- E-Mail: canalconfidencialmrv@ictsglobal.com  

- www.canalconfidencial.com.br/mrv – available 24 hours/day 

- 0800 888 2833 – representative available from Monday to Friday, from 9am-5pm – 

voice mail available outside of office hours. 

Confidential Communication Channel is operated by a specialized company. It is not 

necessary to identify yourself when using the channel, but it is essential to act responsibly 

when making reports, which must be consistent and truthful. 

There will be no retaliation for the employee who makes the report in good faith, the 

non-retaliation guideline for whistleblowers provided for in the Code of Conduct. 

All reported incidents of suspected violations of this Policy will be investigated 

promptly and appropriately. If, after investigation, it is found that conduct has occurred that 

violates the rules of this Policy, immediate and exemplary corrective measures will be taken, 

always in accordance with the circumstances, severity and applicable law. 

 

18. SANCTIONS 

Any employee, third party or partner who violates any provision of this Policy will be 

subject to disciplinary sanctions provided for in the Code of Conduct and in the Policy of 

Consequences of MRV&Co.: 

• Written warning 

• Suspension 

• Dismissal without just cause 

mailto:canalconfidencialmrv@ictsglobal.com
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• Dismissal with just cause 

• Exclusion of supplier, partner or contractor from MRV&Co 

• Appropriate legal action 

Members of senior management, employees, suppliers or business partners who are 

denounced for committing acts of corruption, money laundering or misconduct foreseen as 

harmful acts against the public administration, must be immediately removed from their 

activities until the Ethics Committee can determine, preliminarily, the extent of any damage 

caused. 

If the Ethics Committee considers that the complaint does not have the minimum 

grounds for coherence or proof, the member of senior management, employee, supplier or 

business partner may return to their duties, and the Ethics Committee is responsible for 

preparing a reasoned opinion with the reasons for the complaint. filing of the complaint. 

If the complaint for an act of corruption, money laundering or harmful act to the public 

administration involves the Executive Board, the Ethics Committee must hire external 

consultants to carry out an independent investigation, with direct report to the Company's 

Board of Directors. 

19. COMMUNICATION, TRAINING AND QUESTIONS  

 MRV&Co will maintain a communication plan and constant periodic training 

sessions for all of its employees aiming to release and educate about the importance of 

observing this Policy rules and of the Anticorruption Policy.  

 Any situations, exceptions and/or clarification about the application of this policy 

should be handled through the communication channel under the heading, 'Speak with the 

Compliance Department', available on the company network.  

 

20. RESPONSIBILITIES 

It is the responsibility of leaders to raise awareness about the importance of complying 

with the guidelines of this Policy and encourage their staff members to present doubts or 

concerns regarding its application. 
It is everyone's responsibility to ensure that third parties and partners, especially those 

who deal with public authorities on behalf of MRV&Co. companies, are informed about its 

content. 
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21. DEFINITIONS 

In order to better understand this policy, some terms have been listed below and shall 

be defined as follows: 

• INTERMEDIARY AGENT: any natural or legal person contracted to act on behalf of 

MRV&Co. 

• PUBLIC OFFICIAL: understood as any individual holding a public post, temporary 

or permanent, paid or unpaid, by election, appointment, designation, contract or with any 

vested interest and/or connection, term, title, position or public post. The term public official 

may also encompass any individual that works for a contracted or partner service provider 

carrying out employment or tasks in the area of public administration. 

• EMPLOYEES: understood as any individual providing regular services (routine) to 

MRV&Co such as salaried staff members. 

• THRID-PARTY SERVICE PROVIDER STAFF: understood as any individual or 

organization, that works directly or indirectly, in the name of MRV&Co such as service 

providers, suppliers, consultants, business partners, outsourced or subcontract staff, 

independent of formal contract or otherwise. 

• CORRUPTION: Is the act or effect of giving, promising, offering, authorizing, 

soliciting or receiving in exchange, directly or indirectly, for the individual or another, unfair 

advantage (pecuniary or not) for a public official or the person equivalent to him who causes 

him to leave, act or fail to act in accordance with the law, morals, good customs. 

• HOSPITALITY: encompasses travel costs (air, ground or maritime travel costs), 

hospitality fees, food services and costs, whether classified as corporate entertainment, or 

otherwise.  

• POLITICALLY EXPOSED PEOPLE (PEP): understood as any individual that holds 

or has held, in Brazil or abroad, a post, position or relevant public post, or has family 

members, representatives or maintains a close relationship with any individuals with the 

above-mentioned conditions. 

• KICKBACKS AND BRIBERY: understood as the act of corruption consisting in the 

act of promising, offering were paying an authority figure, government agent, public official or 

private sector individual any sum of money or any other advantages so that the individual in 

question strays from regular professional and ethical business practices. 

• UNFAIR ADVANTAGE: understood as any benefit, not only economic, such as 

gifts, presents, trips, meals, hotel stays, entertainment and work opportunities. 
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22.  HISTORICAL REVIEW  

 

Date Review Description Reviewed by: 

07/24/2015 001 Normative’s approval Internal Audit 

10/30/2017 002 Normative’s review Compliance 

03/03/2021 003 Normative’s review Compliance 

09/25/2022 004 Normative’s review Compliance 

 

23. ANNEX 

WHAT IS ANTI-CORRUPTION LAW? 

The Anti-Corruption Law (Law N. 13,846/2013) is the result of international commitments 

signed by Brazil and a response to the claims of Brazilian society. In this sense, the law was created 

with the objective of punishing companies that corrupt public agents and prevent harmful acts to the 

Public Administration, national or foreign. 

Companies may be held liable for an act committed by an employee, executive or third party, 

as a dispatcher, even if they are not aware of the act, but provided that they have benefited from that 

action. 

It is not necessary that the unlawful act has been carried out for the infraction to be configured, 

the promise or offer of anything of value to public agents or persons related to them in exchange for 

undue advantages is sufficient to be considered a harmful act by the Anti-Corruption Law. 

The law introduced the creation of integrity programs by companies, which have the 

fundamental role of creating mechanisms to prevent, identify and respond to possible harmful acts 

and non-compliance with the Code of Conduct and current legislation. The existence of an effective 

integrity program can mitigate the application of the penalty if the company commits some of the acts 

provided for by law. 

The penalties provided for in the Anti-Corruption Law are serious and may be: 

• Fine of 0.1% to 20% on the company's gross revenue for the last year; 

• Publication of the conviction in mass media; 

• Prohibition of receipt of incentives or loans from public or government-controlled financial 

institutions; 

• Loss of assets and rights that represent the undue advantage obtained; 

• Until the suspension or dissolution of the company's activities. 

• Inscription on the list of the National Register of Punished Companies (CNEP) 
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The law is clear in exposing that the administrative and civil responsibility of the company does 

not exclude the individual criminal responsibility of the person who committed or participated in the act 

of corruption against the Public Administration. 

 


